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(2) Costs are reasonable in relation to
the objectives of the project.

(Approved by the Office of Management and
Budget under control number 1820–0018)

(Authority: Sec. 802(g)(3) of the Rehabilita-
tion Act of 1973; 29 U.S.C. 797a(g)(3))

§ 377.22 What additional factors does
the Secretary consider in making
grants?

In addition to the criteria in § 377.21,
the Secretary considers the following
factors in making grants under this
program:

(a) The diversity of strategies to in-
crease client choice, in order to ensure
that a variety of approaches are dem-
onstrated by funded projects.

(b) The diversity of clients to be
served, in order to ensure that a vari-
ety of disability populations are served
by funded projects.

(c) The geographical distribution of
funded projects.

(Authority: Sec. 802(g)(4) of the Rehabilita-
tion Act of 1973; 29 U.S.C. 797a(g)(4))

Subpart D—What Post-Award
Conditions Must Be Met by a
Grantee?

§ 377.30 What information must a
grantee maintain and provide to
the Secretary?

(a) Each grantee shall maintain the
records that the Secretary requires to
conduct an evaluation of projects fund-
ed under this program, which at a min-
imum must include information re-
garding the—

(1) Types of services provided;
(2) Costs of services provided;
(3) Number of clients served by dis-

ability, race, gender, and age;
(4) Number of clients with a severe

disability served;
(5) Client outcomes obtained;
(6) Implementation issues addressed;

and
(7) Any other information the Sec-

retary requires.

(b) Each grantee shall comply with
any request from the Secretary for
those records.

(Approved by the Office of Management and
Budget under control number 1820–0018)
(Authority: Secs. 802(g)(5) and 802(g)(7) of the
Rehabilitation Act of 1973; 29 U.S.C. 797a(g)
(5) and (7))

§ 377.31 What information must a
grantee provide to eligible clients?

Each grantee shall advise all clients
and applicants for services under this
program, or their parents, family mem-
bers, guardians, advocates, or author-
ized representatives, of the availability
and purposes of the Client Assistance
Program under section 112 of the Act,
including information on means of
seeking assistance under that program.

(Authority: Sec. 20 of the Rehabilitation Act
of 1973; 29 U.S.C 718a)

§ 377.32 What are the matching re-
quirements?

Grants may be made for paying all or
part of the costs of projects under this
program. If part of the costs is to be
covered by the grantee, the amount of
grantee contribution is specified in the
application notice and will not be re-
quired to be more than 10 percent of
the total cost of the project.

(Authority: Sec. 802(g)(1) of the Rehabilita-
tion Act of 1973; 29 U.S.C. 797a(g)(1))

PART 379—PROJECTS WITH
INDUSTRY

Subpart A—General

Sec.
379.1 What is the Projects With Industry

(PWI) program?
379.2 Who is eligible for a grant award under

this program?
379.3 Who is eligible for services under this

program?
379.4 What regulations apply?
379.5 What definitions apply?

Subpart B—What Kinds of Activities Does
the Department of Education Assist
Under This Program?

379.10 What types of project activities are
required of each grantee under this pro-
gram?

379.11 What additional types of project ac-
tivities may be authorized under this
program?
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Subpart C—How Does One Apply for an
Award?

379.20 How does an eligible entity apply for
an award?

379.21 What is the content of an application
for an award?

Subpart D—How Does the Secretary Make
a Grant?

379.30 What selection criteria does the Sec-
retary use under this program?

379.31 What other factors does the Sec-
retary consider in reviewing an applica-
tion?

Subpart E—What Conditions Must Be Met
by a Grantee?

379.40 What are the matching requirements?
379.41 What are allowable costs?
379.42 What are the requirements for a con-

tinuation award?
379.43 What are the additional reporting re-

quirements?

Subpart F—What Compliance Indicator Re-
quirements Must a Grantee Meet To
Receive Continuation Funding?

379.50 What are the requirements for con-
tinuation funding?

379.51 What are the program compliance in-
dicators?

379.52 How is grantee performance measured
using the compliance indicators?

379.53 What are the weights, minimum per-
formance levels, and performance ranges
for each compliance indicator?

379.54 What are the reporting requirements
for the compliance indicators?

APPENDIX TO PART 379—EVALUATION STAND-
ARDS

AUTHORITY: Secs. 12(c) and 621 of the Act;
29 U.S.C. 711(c) and 795g, unless otherwise
noted.

SOURCE: 46 FR 5432, Jan. 19, 1981, unless
otherwise noted.

Subpart A—General

SOURCE: 62 FR 5689, Feb. 6, 1997, unless oth-
erwise indicated.

§ 379.1 What is the Projects With In-
dustry (PWI) program?

This program is designed to—
(a) Create and expand job and career

opportunities for individuals with dis-
abilities in the competitive labor mar-
ket by engaging the talent and leader-

ship of private industry as partners in
the rehabilitation process;

(b) Identify competitive job and ca-
reer opportunities and the skills need-
ed to perform these jobs;

(c) Create practical settings for job
readiness and job training programs;
and

(d) Provide job placements and career
advancement.

(Authority: Sec. 621(a)(1) of the Act; 29
U.S.C. 795g(a)(1))

§ 379.2 Who is eligible for a grant
award under this program?

(a) The Secretary may make a grant
under this program to any—

(1) Community rehabilitation pro-
gram provider;

(2) Designated State unit;
(3) Employer;
(4) Indian tribe or tribal organiza-

tion;
(5) Labor union;
(6) Nonprofit agency or organization;
(7) Trade association; or
(8) Other agency or organization with

the capacity to create and expand job
and career opportunities for individ-
uals with disabilities.

(b) New awards may be made only to
those eligible entities identified in
paragraph (a) of this section that pro-
pose to serve individuals with disabil-
ities in States, portions of States, In-
dian tribes, or tribal organizations that
are currently unserved or underserved
by the PWI program.

(Authority: Secs. 621(a)(2) and 621(e)(2) of the
Act; 29 U.S.C. 795g(a)(2) and 795g(e)(2))

§ 379.3 Who is eligible for services
under this program?

(a) An individual is eligible for serv-
ices under this program if the appro-
priate State vocational rehabilitation
unit determines the individual to be an
individual with a disability or an indi-
vidual with a severe disability, as de-
fined in sections 7(8)(A) and 7(15)(A), re-
spectively, of the Act.

(b) In making the determination
under paragraph (a) of this section, the
State vocational rehabilitation unit
shall rely on the determination made
by the recipient of the grant under
which the services are provided, to the
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extent that the determination is appro-
priate, available, and consistent with
the requirements of the Act.

(c) If a State vocational rehabilita-
tion unit does not notify a recipient of
a grant within 60 days that the deter-
mination of the recipient is inappropri-
ate, the recipient of the grant may con-
sider the individual to be eligible for
services.

(Authority: Sec. 621(a)(3) of the Act; 29
U.S.C. 795g(a)(3))

APPENDIX TO § 379.3

The following guidance is provided regard-
ing the determination of eligibility for PWI
project services:

(1) If an individual is referred to the PWI
project by the State vocational rehabilita-
tion (VR) unit and the individual has been
determined by the State VR unit to be an
‘‘individual with a disability’’ under section
102(a)(1)(A) of the Act, then the PWI grantee
may initiate services to that individual. In
these instances, the State VR unit should
provide documentation of this determination
to the PWI grantee. If the State VR unit has
determined that the individual also meets
the definition of an ‘‘individual with a severe
disability’’ under section 7(15)(A) of the Act,
the PWI grantee should be advised of that
determination and provided appropriate doc-
umentation of that determination.

(2) If an individual is not referred to the
PWI project by the State VR unit, then the
PWI grantee makes an initial or preliminary
determination that the individual is eligible
for services because the individual meets the
definition of an ‘‘individual with a disabil-
ity’’ or an ‘‘individual with a severe disabil-
ity.’’ The State VR unit has a maximum of
60 days to assess the appropriateness of the
preliminary determination. If the State VR
unit does not decide that the preliminary eli-
gibility determination is inappropriate with-
in this time period, the eligibility deter-
mination becomes final.

§ 379.4 What regulations apply?
The following regulations apply to

the Projects With Industry program:
(a) The regulations in this part 379;

and
(b) The regulations in 34 CFR part

369, except for the regulations in
§§ 369.30 and 369.31.

(Authority: Sec. 621 of the Act; 29 U.S.C.
795g)

§ 379.5 What definitions apply?
(a) The definitions in 34 CFR part 369

apply to this program.

(b) The following definitions also
apply to this program:

(1) Career advancement services mean
services that develop specific job skills
beyond those required by the position
currently held by an individual with a
disability to assist the individual to
compete for a promotion or achieve an
advanced position.

(2) Competitive employment, as the
placement outcome under this pro-
gram, means work—

(i) In the competitive labor market
that is performed on a full-time or
part-time basis in an integrated set-
ting; and

(ii) For which an individual is com-
pensated at or above the minimum
wage, but not less than the customary
or usual wage and terms and benefits
provided by the employer for the same
or similar work performed by individ-
uals who are not disabled.

(3) Integrated setting, as part of the
definition of competitive employment,
means a setting typically found in the
community in which individuals with
disabilities interact with non-disabled
individuals, other than non-disabled in-
dividuals who are providing services to
them, to the same extent that non-dis-
abled individuals in comparable posi-
tions interact with other persons.

(4) Job readiness training, as used in
§ 379.41(a), means—

(i) Training in job-seeking skills;
(ii) Training in the preparation of re-

sumes or job applications;
(iii) Training in interviewing skills;
(iv) Participating in a job club; or
(v) Other related activities that may

assist an individual to secure competi-
tive employment.

(5) Job training, as used in this part,
means one or more of the following
training activities provided prior to
placement, as that term is defined in
§ 379.5(b)(7):

(i) Occupational skills training.
(ii) On-the-job training.
(iii) Workplace training combined

with related instruction.
(iv) Job skill upgrading and retrain-

ing.
(v) Training to enhance basic work

skills and workplace competencies.
(vi) On-site job coaching.
(6) Person served means an individual

for whom services by a PWI project
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have been initiated with the objective
that those services will result in a
placement in competitive employment.

(7) Placement means the attainment of
competitive employment by a person
who has received services from a PWI
project and has maintained employ-
ment for a period of at least 90 days.

(Authority: Secs. 12(c) and 621 of the Act; 29
U.S.C. 711(c) and 795g)

Subpart B—What Kinds of Activi-
ties Does the Department of
Education Assist Under This
Program?

SOURCE: 62 FR 5690, Feb. 6, 1997, unless oth-
erwise noted.

§ 379.10 What types of project activi-
ties are required of each grantee
under this program?

Each grantee under the PWI program
shall—

(a) Arrange for the provision of, or
provide individuals with disabilities
with, job training in a realistic work
setting, if appropriate to the needs of
the individual, in order to prepare indi-
viduals for employment and career ad-
vancement in the competitive labor
market;

(b) Provide individuals with disabil-
ities with job placement and career ad-
vancement services;

(c) Provide individuals with disabil-
ities with supportive services that are
necessary to permit them to maintain
the employment and career advance-
ment for which they have received
training under this program;

(d) To the extent appropriate, provide
for—

(1) The development and modifica-
tion of jobs and careers to accommo-
date the special needs of the individ-
uals with disabilities being trained and
employed under this program;

(2) The purchase and distribution of
rehabilitation technology to meet the
needs of individuals with disabilities at
job sites; and

(3) The modification of any facilities
or equipment of the employer that are
to be used by individuals with disabil-
ities under this program; and

(e) Provide for the establishment of a
Business Advisory Council (BAC) com-

prised of representatives of private in-
dustry, business concerns, organized
labor, and individuals with disabilities
and their representatives who will
identify job and career availability
within the community, the skills nec-
essary to perform those jobs and ca-
reers, and prescribe appropriate train-
ing programs.

APPENDIX TO § 379.10

A PWI grantee can meet the requirements
of § 379.10(a) (1) by directly providing job
training to project participants, (2) by ar-
ranging for the provision of this training by
other entities and taking appropriate follow-
up measures to ensure that the training is,
in fact, provided, or (3) by a combination of
both (1) and (2). The job training provided
must meet the definition of job training in
§ 379.5(b)(5) and must be provided as appro-
priate to the needs of each individual served
by the project. Although each individual
served by the project may not need job train-
ing, the Secretary expects that each PWI
project will have an identifiable job training
component that is available to those individ-
uals who need it. In order to meet the re-
quirements of § 379.10(a), the job training
must be provided while the individual is par-
ticipating in the project (i.e. prior to, or
within 90 days of, attaining competitive em-
ployment). Therefore, training provided by
an employer more than 90 days after the in-
dividual begins competitive employment
would not meet this requirement. In addi-
tion, a project that provides only job readi-
ness training, as defined in § 379.5(b)(4), would
not meet the requirements of § 379.10(a).

(Authority: Sec. 621(a) of the Act; 29 U.S.C.
795g)

§ 379.11 What additional types of
project activities may be authorized
under this program?

The Secretary may include, as part
of grant agreements with recipients
under this program, authority for re-
cipients to provide the following types
of technical assistance:

(a) Assisting employers in hiring in-
dividuals with disabilities.

(b) Improving or developing relation-
ships between grant recipients or pro-
spective grant recipients and employ-
ers or organized labor.

(c) Assisting employers in under-
standing and meeting the requirements
of the Americans with Disabilities Act
of 1990 (42 U.S.C 12101 et seq.) as that
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Act relates to employment of individ-
uals with disabilities.

(Authority: Sec. 621(a) of the Act; 29 U.S.C
795g)

Subpart C—How Does One Apply
for an Award?

SOURCE: 62 FR 5690, Feb. 6, 1997, unless oth-
erwise noted.

§ 379.20 How does an eligible entity
apply for an award?

In order to apply for a grant, an eligi-
ble entity shall submit an application
to the Secretary in response to an ap-
plication notice published in the FED-
ERAL REGISTER.

(Approved by the Office of Management and
Budget under control number 1820–0612)
(Authority: Sec. 621(e)(1)(B) of the Act; 29
U.S.C. 795g(e)(1)(B))

§ 379.21 What is the content of an ap-
plication for an award?

(a) The grant application must in-
clude a description of—

(1) The proposed job training to pre-
pare project participants for specific
jobs in the competitive labor market
for which there is a need in the geo-
graphic area to be served by the
project, as identified by an existing
current labor market analysis or other
needs assessment or one conducted by
the applicant in collaboration with pri-
vate industry;

(2) The involvement of private indus-
try in the design of the proposed
project and the manner in which the
project will collaborate with private
industry in planning, implementing,
and evaluating job training, job place-
ment, and career advancement activi-
ties;

(3) The responsibilities of the BAC
and how it will interact with the
project in carrying out grant activi-
ties;

(4) The geographic area to be served
by the project, including an expla-
nation of how the area is currently
unserved or underserved by the PWI
program;

(5) A plan for evaluating annually the
operation of the proposed project,
which, at a minimum, provides for col-
lecting and submitting to the Sec-

retary the following information and
any additional data needed to deter-
mine compliance with the program
compliance indicators established in
subpart F of this part:

(i) The numbers and types of individ-
uals with disabilities served.

(ii) The types of services provided.
(iii) The sources of funding.
(iv) The percentage of resources com-

mitted to each type of service pro-
vided.

(v) The extent to which the employ-
ment status and earning power of indi-
viduals with disabilities changed fol-
lowing services.

(vi) The extent of capacity building
activities, including collaboration with
business and industry and other orga-
nizations, institutions, and agencies,
including the State vocational reha-
bilitation unit.

(vii) A comparison, if appropriate, of
activities in prior years with activities
in the most recent year.

(viii) The number of project partici-
pants who were terminated from
project placements and the duration of
those placements;

(6) A description of the manner in
which the project will address the
needs of individuals with disabilities
from minority backgrounds, as re-
quired by 34 CFR 369.21; and

(7) A description of how career ad-
vancement services will be provided to
project participants.

(b) The grant application must also
include assurances from the applicant
that—

(1) The project will carry out all ac-
tivities required in § 379.10;

(2) Individuals with disabilities who
are placed by the project will receive
compensation at or above the mini-
mum wage, but not less than the cus-
tomary or usual wage paid by the em-
ployer for the same or similar work
performed by individuals who are not
disabled;

(3) Individuals with disabilities who
are placed by the project will be given
terms and benefits of employment
equal to those that are given to simi-
larly situated co-workers and will not
be segregated from their co-workers;
and

(4) The project will maintain any
records required by the Secretary and
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make those records available for mon-
itoring and audit purposes.

(Approved by the Office of Management and
Budget under control number 1820–0612)

(Authority: Secs. 621(a)(4), 621(a)(5), 621(b),
and 621(e)(1)(B) of the Act; 29 U.S.C.
795g(a)(4), 795g(a)(5), 795g(b), and
795g(e)(1)(B))

Subpart D—How Does the
Secretary Make a Grant?

SOURCE: 62 FR 5691, Feb. 6, 1997, unless oth-
erwise noted.

§ 379.30 What selection criteria does
the Secretary use under this pro-
gram?

The Secretary uses the following cri-
teria to evaluate an application:

(a) Extent of need for project (20
points). The Secretary reviews each ap-
plication to determine the extent to
which the project meets demonstrated
needs. The Secretary looks for evi-
dence that—

(1) The applicant has described an ex-
isting current labor market analysis or
other needs assessment, or one that it
has performed in collaboration with
private industry, that shows, for the
geographic area to be served, a demand
in the competitive labor market for
the types of jobs for which project par-
ticipants will be trained; and

(2) The job training to be provided
meets the identified needs for person-
nel in specific occupations or occupa-
tional categories in the geographic
area to be served.

(b) Partnership with industry (25
points). The Secretary looks for infor-
mation that demonstrates—

(1) The extent of the project’s pro-
posed collaboration with private indus-
try in the planning, implementation,
and evaluation of job training, place-
ment, and career advancement activi-
ties; and

(2) The extent of proposed participa-
tion of the BAC in the identification of
job and career opportunities, the skills
necessary to perform the jobs and ca-
reers identified, and the development
of training programs designed to de-
velop these skills.

(c) Project design and plan of operation
for achieving competitive employment out-

comes (25 points). The Secretary re-
views each application to determine—

(1) The extent to which the project
goals and objectives for achieving com-
petitive employment outcomes for in-
dividuals with disabilities to be served
by the project are clearly stated and
meet the needs identified by the appli-
cant and the purposes of the program;

(2) The extent to which the project
provides for all services and activities
required under § 379.10;

(3) The feasibility of proposed strate-
gies and methods for achieving project
goals and objectives for competitive
employment outcomes for project par-
ticipants;

(4) The extent to which project ac-
tivities will be coordinated with the
State vocational rehabilitation unit
and with other appropriate community
resources in order to ensure an ade-
quate number of referrals and a maxi-
mum use of comparable benefits and
services;

(5) The extent to which the appli-
cant’s management plan will ensure
proper and efficient administration of
the project; and

(6) Whether the applicant has pro-
posed a realistic timeline for the im-
plementation of project activities to
ensure timely accomplishment of pro-
posed goals and objectives to achieve
competitive employment outcomes for
individuals with disabilities to be
served by the project.

(d) Adequacy of resources and quality
of key personnel (10 points). The Sec-
retary reviews each application to de-
termine—

(1) The adequacy of the resources (in-
cluding facilities, equipment, and sup-
plies) that the applicant plans to de-
vote to the project;

(2) The quality of key personnel who
will be involved in the project, includ-
ing—

(i) The qualifications of the project
director;

(ii) The qualifications of each of the
other key personnel to be used in the
project; and

(iii) The experience and training of
key personnel in fields related to the
objectives and activities of the project;
and

(3) The way the applicant plans to
use its resources and personnel to

VerDate 22-AUG-97 17:24 Sep 09, 1997 Jkt 174124 PO 00000 Frm 00449 Fmt 8010 Sfmt 8010 E:\CFR\174124.114 174124



450

34 CFR Ch. III (7–1–97 Edition)§ 379.31

achieve the project’s goals and objec-
tives, including the time that key per-
sonnel will commit to the project.

(e) Budget and cost effectiveness (10
points). The Secretary reviews each ap-
plication to determine the extent to
which—

(1) The budget is adequate to support
the project; and

(2) Costs are reasonable in relation to
the objectives of the project.

(f) Project evaluation (10 points). The
Secretary reviews each application to
determine the quality of the proposed
evaluation plan with respect to—

(1) Evaluating project operations and
outcomes;

(2) Involving the BAC in evaluating
the project’s job training, placement,
and career advancement activities;

(3) Meeting the annual evaluation re-
porting requirements in § 379.21(a)(5);

(4) Determining compliance with the
indicators; and

(5) Addressing any deficiencies iden-
tified through project evaluation.

(Approved by the Office of Management and
Budget under control number 1820–0612)

(Authority: Secs. 12(c) and 621 of the Act; 29
U.S.C. 711(c) and 795g)

§ 379.31 What other factors does the
Secretary consider in reviewing an
application?

In addition to the selection criteria
in § 379.30, the Secretary, in making
awards under this program, considers—

(a) The equitable distribution of
projects among the States; and

(b) The past performance of the appli-
cant in carrying out a similar PWI
project under previously awarded
grants, as indicated by factors such as
compliance with grant conditions,
soundness of programmatic and finan-
cial management practices, and meet-
ing the requirements of subpart F of
this part.

(Authority: Secs. 621(e)(2) and 621(f)(4) of the
Act; 29 U.S.C. 795g(e)(2) and 795g(f)(4))

Subpart E—What Conditions Must
Be Met by a Grantee?

SOURCE: 62 FR 5691, Feb. 6, 1997, unless oth-
erwise noted.

§ 379.40 What are the matching re-
quirements?

The Federal share may not be more
than 80 percent of the total cost of a
project under this program.
(Authority: Sec. 621(c) of the Act; 29 U.S.C.
795g(c))

APPENDIX TO § 379.40

(a) For example, if the total cost of a
project is $500,000, the Federal share would
be no more than $400,000 and the grantee’s re-
quired minimum share (matching contribu-
tion) would be $100,000 (provided in cash or
through third party in-kind contributions).
The matching contribution is based upon the
total cost of the project, not on the amount
of the Federal grant award.

(b) The matching contribution must com-
ply with the requirements of 34 CFR 74.23
(for grantees that are institutions of higher
education, hospitals, or other nonprofit orga-
nizations) or 34 CFR 80.24 (for grantees that
are State, local, or Indian tribal govern-
ments). The term third party in-kind contribu-
tions is defined in either 34 CFR 74.2 or 34
CFR 80.3, as applicable to the type of grant-
ee.

§ 379.41 What are allowable costs?
In addition to those costs that are al-

lowable in accordance with 34 CFR
74.27 and 34 CFR 80.22, the following
items are allowable costs under this
program:

(a) The costs of job readiness train-
ing, as defined in § 379.5(b)(4); job train-
ing, as defined in § 379.5(b)(5); job place-
ment services; job development and
modification; and related vocational
rehabilitation services and supportive
rehabilitation services.

(b) Instruction and supervision of
trainees.

(c) Training materials and supplies,
including consumable materials.

(d) Instructional aids.
(e) The purchase or modification of

rehabilitation technology to meet the
needs of individuals with disabilities.

(f) Alteration and renovation appro-
priate and necessary to ensure access
to and use of buildings by persons with
disabilities served by the project.

(g) The modification of any facilities
or equipment of the employer to be
used by individuals with disabilities
under this program.

(Authority: Secs. 12(c) and 621 of the Act; 29
U.S.C. 711(c) and 795g))
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§ 379.42 What are the requirements for
a continuation award?

(a) A grantee that wants to receive a
continuation award must—

(1) Comply with the provisions of 34
CFR 75.253(a), including making sub-
stantial progress toward meeting the
objectives in its approved application
and submitting all performance and fi-
nancial reports required by 34 CFR
75.118; and

(2) Submit data in accordance with
§ 379.54 showing that it has met the pro-
gram compliance indicators estab-
lished in subpart F of this part.

(b) In addition to the requirements in
paragraph (a) of this section, the fol-
lowing other conditions in 34 CFR
75.253(a) must be met before the Sec-
retary makes a continuation award:

(1) Congress must appropriate suffi-
cient funds under the program.

(2) Continuation of the project must
be in the best interest of the Federal
Government.

(Approved by the Office of Management and
Budget under control number 1820–0612)
(Authority: Secs. 12(c) and 621(f)(4) of the
Act; 29 U.S.C. 711(c) and 795g(f)(4))

§ 379.43 What are the additional re-
porting requirements?

Each grantee shall submit the data
from its annual evaluation of project
operations required under § 379.21(a)(5)
no later than 60 days after the end of
each project year, unless the Secretary
authorizes a later submission date.

(Approved by the Office of Management and
Budget under control number 1820–0612)
(Authority: Secs. 12(c) and 621 of the Act; 29
U.S.C. 711(c) and 795g)

Subpart F—What Compliance In-
dicator Requirements Must a
Grantee Meet To Receive
Continuation Funding?

SOURCE: 54 FR 36103, Aug. 31, 1989, unless
otherwise noted.

§ 379.50 What are the requirements for
continuation funding?

Beginning with fiscal year 1990, in
order to receive a continuation award
for the third or any subsequent year of
a PWI grant a grantee shall adhere to
the provisions of its approved applica-

tion and shall receive a minimum com-
posite score of at least 70 points on the
program compliance indicators con-
tained in § 379.53.

(Authority: Sec. 621(h)(4)(B) of the Act; 29
U.S.C. 795g(h)(4)(B))

§ 379.51 What are the program compli-
ance indicators?

The program compliance indicators
implement program evaluation stand-
ards, which are contained in an appen-
dix to this part, by establishing mini-
mum performance levels and perform-
ance ranges in essential project areas
to measure the effectiveness of individ-
ual grantees.

(Authority: Secs. 621(d)(1) and 621(f)(1) of the
Act; 29 U.S.C. 795g(d)(1) and 795g(f)(1))

§ 379.52 How is grantee performance
measured using the compliance in-
dicators?

(a) Each compliance indicator estab-
lishes a minimum performance level.

(b) Each compliance indicator also
establishes three performance ranges
with points assigned to each range. The
higher the performance range, the
greater the number of points assigned
to that range.

(c) If a grantee does not achieve the
minimum performance level for a com-
pliance indicator, the grantee receives
no points.

(d) If a grantee achieves or exceeds
the minimum performance level, the
grantee receives the points assigned to
the particular performance range that
corresponds to its actual level of per-
formance.

(e) The maximum possible composite
score that a grantee can receive is 150
points.

(f) A grantee must receive a compos-
ite score of at least 70 points to meet
the evaluation standards and qualify
for continuation funding.

(Authority: 621(h)(4)(B) of the Act; 29 U.S.C.
795g(h)(4)(B))

§ 379.53 What are the weights, mini-
mum performance levels, and per-
formance ranges for each compli-
ance indicator?

(a) Percent of persons served whose dis-
abilities are severe. (3–10 points) A mini-
mum of 50 percent of persons served by
the project are persons who have severe
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disabilities. The performance ranges
and the points assigned to each range
are as follows:

(1) 50 percent to 59 percent—3 points.
(2) 60 percent to 75 percent—7 points.
(3) 76 percent or more—10 points.
(b) Percent of persons served who have

been unemployed for at least six months
at the time of project entry. (5–15 points)
A minimum of 50 percent of persons
served by the project have been unem-
ployed for at least six months at the
time of project entry. The performance
ranges and the points assigned to each
range are as follows:

(1) 50 percent to 59 percent—5 points.
(2) 60 percent to 75 percent—10 points.
(3) 76 percent or more—15 points.
(c) Cost per placement. (8–25 points)

The average cost per placement of per-
sons served by the project does not ex-
ceed $1600.00. The performance ranges
and the points assigned to each range
are as follows:

(1) $1351 to $1600—8 points.
(2) $1000 to $1350—17 points.
(3) Less than $1000—25 points.
(d) Projected cost per placement. (5–15

points) The actual average cost per
placement of persons served by the
project does not exceed 140 percent of
the projected average cost per place-
ment in the grantee’s application. The
performance ranges and the points as-
signed to each range are as follows:

(1) 126 percent to 140 percent—5
points.

(2) 111 percent to 125 percent—10
points.

(3) 110 percent or less—15 points.
(e) Placement rate. (8–25 points) A

minimum of 40 percent of persons
served by the project are placed in
competitive employment. The perform-
ance ranges and the points assigned to
each range are as follows:

(1) 40 percent to 49 percent—8 points.
(2) 50 percent to 69 percent—17 points.
(3) 70 percent or more—25 points.
(f) Projected placement rate. (5–15

points) The actual number of persons
served by the project that are placed
into competitive employment is at
least 50 percent of the number of per-
sons that the grantee, in the grant ap-
plication, projected would be placed.
The performance ranges and the points
assigned to each range are as follows:

(1) 50 percent to 74 percent—5 points.

(2) 75 percent to 94 percent—10 points.
(3) 95 percent or more—15 points.
(g) Change in earnings. (7–20 points)

The earnings of persons served by the
project who are placed into competi-
tive employment have increased by an
average of at least $75.00 a week over
earnings at project entry. The perform-
ance ranges and the points assigned to
each range are as follows:

(1) $75 to $124—7 points.
(2) $125 to $199—14 points.
(3) $200 or more—20 points.
(h) Percent placed who have severe dis-

abilities. (3–10 points) At least 50 per-
cent of persons served by the project
who are placed into competitive em-
ployment are persons who have severe
disabilities. The performance ranges
and the points assigned to each range
are as follows:

(1) 50 percent to 59 percent—3 points.
(2) 60 percent to 75 percent—7 points.
(3) 76 percent or more—10 points.
(i) Percent unemployed placed. (5–15

points) At least 50 percent of persons
served by the project who are placed
into competitive employment are per-
sons who were unemployed for at least
six months at the time of project
entry. The performance ranges and the
points assigned to each range are as
follows:

(1) 50 percent to 59 percent—5 points.
(2) 60 percent to 75 percent—10 points.
(3) 76 percent or more—15 points.
(j) Summary chart of weights and per-

formance ranges. The following compos-
ite chart shows the weights assigned to
the performance ranges for each com-
pliance indicator.

Indicator

Performance ranges:

Range
(1)

Range
(2)

Range
(3)

Persons with severe disabilities
served .................................... 3 7 10

Unemployed served ................... 5 10 15
Cost per placement ................... 8 17 25
Projected cost per placement .... 5 10 15
Placement rate .......................... 8 17 25
Projected placement rate .......... 5 10 15
Change in earnings ................... 7 14 20
Percent placed who have se-

vere disabilities ...................... 3 7 10
Percent unemployed placed ...... 5 10 15

Total possible score ........ 49 102 150
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(Approved by the Office of Management and
Budget under control number 1820–0612)

(Authority: Sec. 621(f)(1) of the Act; 29 U.S.C.
795g(f)(1))

[54 FR 36103, Aug. 31, 1989, as amended at 62
FR 5692, Feb. 6, 1997]

§ 379.54 What are the reporting re-
quirements for the compliance indi-
cators?

(a) In order to receive continuation
funding for the third or any subsequent
year of a PWI grant, each grantee must
submit data for the most recent com-
plete project year no later than 60 days
after the end of that project year, un-
less the Secretary authorizes a later
submission date, in order for the Sec-
retary to determine if the grantee has
met the program compliance indicators
established in this subpart F.

(b) If the data for the most recent
complete project year provided under
paragraph (a) of this section shows
that a grantee has failed to achieve the
minimum composite score required in
§ 379.52(f) to meet the program compli-
ance indicators, the grantee may, at its
option, submit data from the first 6
months of the current project year no
later than 60 days after the end of that
6-month period, unless the Secretary
authorizes a later submission date, to
demonstrate that its project perform-
ance has improved sufficiently to meet
the minimum composite score.

(Approved by the Office of Management and
Budget under control number 1820–0612)

(Authority: Sec. 621(f)(2) of the Act; 29 U.S.C.
795g(f)(2))

NOTE: A grantee receives its second year of
funding (or the first continuation award)
under this program before data from the first
complete project year is available. Data
from the first project year, however, must be
submitted and is used (unless the grantee ex-
ercises the option in paragraph (b) of this
section) to determine eligibility for the third
year of funding (or the second continuation
award).

[62 FR 5692, Feb. 6, 1997]

APPENDIX TO PART 379—EVALUATION
STANDARDS

Standard 1: The primary objective of the
project shall be to assist individuals with
disabilities to obtain competitive employ-
ment. The activities carried out by the

project shall support the accomplishment of
this objective.

Standard 2: The project shall serve individ-
uals with disabilities that impair their ca-
pacity to obtain competitive employment. In
selecting persons to receive services, priority
shall be given to individuals with severe dis-
abilities.

Standard 3: The project shall ensure the
provision of services that will assist in the
placement of persons with disabilities.

Standard 4: Funds shall be used to achieve
the project’s primary objective at minimum
cost to the federal government.

Standard 5: The project’s advisory council
shall provide policy guidance and assistance
in the conduct of the project.

Standard 6: Working relationships, includ-
ing partnerships, shall be established with
agencies and organizations in order to ex-
pand the project’s capacity to meet its objec-
tives.

Standard 7: The project shall obtain posi-
tive results in assisting individuals with dis-
abilities to obtain competitive employment.

PART 380—SPECIAL PROJECTS AND
DEMONSTRATIONS FOR PROVID-
ING SUPPORTED EMPLOYMENT
SERVICES TO INDIVIDUALS WITH
THE MOST SEVERE DISABILITIES
AND TECHNICAL ASSISTANCE
PROJECTS

Subpart A—General

Sec.
380.1 What is the program of special

projects and demonstrations for provid-
ing supported employment services to in-
dividuals with the most severe disabil-
ities and technical assistance projects?

380.2 Who is eligible for an award?
380.3 What types of projects are authorized?
380.4 What activities may the Secretary

fund under Statewide supported employ-
ment demonstration projects?

380.5 What activities may the Secretary
fund under community-based supported
employment projects?

380.6 What activities may the Secretary
fund under technical assistance sup-
ported employment projects?

380.7 What priorities may the Secretary es-
tablish?

380.8 What regulations apply?
380.9 What definitions apply?

Subpart B—How Does the Secretary Make
an Award?

380.10 How does the Secretary evaluate an
application?
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